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How is the Pride in Our Past, Building Our Future Capital 
Campaign different from the Annual Appeal? 
The Annual Appeal helps fund the costs associated with our daily 
operations throughout the year. Because we will continue to incur 
these expenses, the Appeal will continue to run during the capital 
campaign. The Pride in Our Past Campaign is an extraordinary 
effort beyond the Appeal that will impact Regina for decades to 
come. Not only will campaign funds allow us to address mounting 
structural issues and limitations, it also facilitates our strategy to 
grow enrollment and further distinguish Regina as the premier 
choice for faith-based education in the area. 

Will I be asked to support both? 
Yes. We are asking donors to consider a sacrificial pledge over 
three-years to the campaign alongside a one-time gift to the 
Annual Appeal. Supporters like you have indicated a preference 
for being approached for both appeals simultaneously. We will 
honor this preference and, in the process, save everyone time and 
reduce costs.

How will the campaign address teachers’ salaries? 
Growing enrollment is a key strategy for making sustainable pay 
increases to our educators. That is why the expansion of our Early 
Childhood Center is a major focus of the campaign. Additionally 
it is important for us to create a fresh and welcoming environment 
that will support the academic needs of our next generation of 
students. Expanding and sustaining our enrollment will allow us 
to positively impact our teacher’s salaries. 

However, we are not relying upon long-term strategies to show 
our teachers we are serious about their futures. Teacher salaries 
are top of mind for our leadership teams. They continue their 
dedication to strategically planning in order to make meaningful 
sustainable progress.  To assure our teachers we are committed to 
them, we initiated a first-ever mid-year salary increase last year 
and increased their salary again for the current school year. 

It is paramount during the campaign our community continues 
to support the Annual Appeal. The 2016-2017 Annual Appeal 
has significant funds earmarked to assist Regina with teachers’ 
compensation (see goal to the right).

How does this campaign impact the 
“one-ask” philosophy in regards to asking for financial support?
Over the last two years we have begun to implement a “one-ask” 
philosophy with a small percentage of our financial supporters 
where we ask for their consideration of a gift to the Annual 
Appeal and other important causes at the school (PISA, Booster 
Club, etc.). We will introduce the “one-ask” program to the 
Regina community at large in the future. In the interim, while we 
conduct the campaign in 2016 and the first half of 2017, we will 
put the “one-ask” policy on hold and pick it up again toward the 
end of the 2017 calendar year.

What if we want to only contribute to the capital campaign or the 
Annual Appeal but not both?
Donors ultimately decide which needs at the school their support 
will go toward. We encourage all donors to consider a sacrificial 
pledge over three-years to the campaign and a one-time gift to 
the Annual Appeal, as well.

Are we expected to make multi-year pledges to both? 
The capital campaign is over a three-year pledge period meaning 
donors have up to three-years to pay off their pledge. However, 
some donors may elect to make a shorter pledge or a one-time 
gift to the capital campaign. The Annual Appeal is a one-time 
contribution to the ongoing needs of the school.

Will my charitable gift be tax deductible? 
Yes. Regina is a 501(c) (3) nonprofit organization, as designated 
by IRS regulation, and, therefore, all gifts are deductible to the 
fullest extent of the law. If you make a gift to the campaign, 
you will receive a statement for year-end tax purposes. Specific 
questions regarding tax deductibility should be directed to your 
tax advisor. 

What is our Annual Appeal goal and components for the 2016 - 
2017 year?
Based on operating costs and needs of the school, our goal is 
$450,000. $100,000 is targeted to assisting with teachers’ salaries 
in the short term and $60,000 for Teacher Endowment for 
the long term.  Other Appeal funding will benefit technology, 
textbooks, professional development, curriculum and program 
enhancements, and facility maintenance.   


